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Southampton Solent University  

 

 

ACCESS AGREEMENT FOR SOUTHAMPTON SOLENT UNIVERSITY 2007-2011 
 
Introduction 
 
1. In this document, Southampton Solent University provides its plans for arrangements 

and activities targeted at improving participation rates from under-represented 
groups by increasing investment in extending outreach provision and providing 
student bursaries and other financial support.  

 
2. The University is proud of its current record in widening participation and remains 

committed to promoting equality of opportunity. Our mission and related objectives 
as stated in our Strategic Plan 2004-08 are testament to this. 

 
3. The mission of Southampton Solent University is: 

 
`To be an accessible and creative university committed to learning and 
knowledge transfer, working in partnership for the success of students, 
staff and the wider community.’  
 

4. Relevant strategic objectives are: 
 

(i) to enhance the learning opportunities and achievements of our students; 
 

(ii) to contribute to the development of the local community through staff and 
student engagement in economic, social and cultural activities; 

 
(iii) to make the University more socially diverse. 

 
Fee Limits 
 
5. From September 2007 Southampton Solent University will introduce the following fee 

levels for all Home and EU full-time students: 
 

All levels of most undergraduate degree courses £3,070 per year  
(see paragraph 6 for exceptions)    
All levels of sub-degree courses   £1,995 per year 
Foundation year level 0 courses   £1,640 per year 
 

6. Where the fee is set nationally by a sponsoring or client professional body or public 
body or agency or a multiple HE provider, the fee will be set accordingly: this applies 
to BA (Hons) Housing where the fee will be £995 for a top-up year.  Where the 
University considers that there is a business case for charging a lower fee due to 
special circumstances, the fee will be £1,995; this is the case for:  

 
 BEng (Hons) Yacht and Powercraft Design 
 BEng (Hons) Yacht Production and Surveying 
 BSc (Hons) Maritime Business 
 BSc (Hons) Merchant Ship Operations 
 BSc (Hons) Ship and Port Management 
 BSc (Hons) Shipping and Marine Environment 
 
7. The figures for fees may be subject to annual increases in line with inflation. 
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Bursaries and Other Financial Support For Students  
 
8. A scheme of bursaries and scholarships will be introduced to reflect the University 

mission and to influence the composition of the student body. 
 
9. Bursaries of up to £1,024 will be given to home students on courses with fees of 

£3,070 for each year in which they are in receipt of an HE maintenance grant.  The 
value of the bursary awarded will be on a sliding scale with those in receipt of the 
full grant receiving £1,024. This is illustrated in the table below:  

 
Table 1: Sliding scale of bursary awards to home students in receipt of local 
authority maintenance grants. 
 

Level of maintenance grant support Bursary awarded  

100% £1,024 

50% £512 

25% £256 

  
10. Home students on courses with fees below £3,070 who are in receipt of the full HE 

maintenance grant will be eligible for a bursary of £305.    
 
11. EU students from low-income families are treated in a way that is broadly equivalent 

to home students. 
 
12. Students may be eligible for either or both of the following payments, in addition to 

the bursaries described above. 
 
 • Students domiciled in Hampshire and the Isle of Wight for a minimum of six 

months prior to the commencement of their course will receive support in their 
first year of study through a series of ‘local scholarships’. In 2007-08 these will 
provide a payment of £250. The scholarships will be administered mainly 
through our partner colleges and schools and will also include those students 
who are part of Southampton Solent University’s ‘compact’ scheme. 
Approximately 45% of our ‘local students’ currently qualify for grant support. 
We expect that the proportion of students from disadvantaged backgrounds in 
receipt of the local scholarship will reflect this figure.  

 
 • Home and EU students who take up a place in a University hall of residence 

located in Southampton will receive an accommodation voucher worth £250 to 
assist with their accommodation costs. Given the socio-economic composition 
of the student body, it is expected that in excess of 50% of these vouchers will 
directly benefit those from disadvantaged backgrounds. Those who are only 
marginally above the threshold for bursaries will be able to access this benefit. 

 
13. We will continue to work with charitable trusts and other public and private bodies 

to encourage donations to assist students from disadvantaged backgrounds.  
  
Provision of Information  

 
14. Southampton Solent University will provide simple, comprehensive, clear information 

to all prospective students. This will include full and clear advice in advance on the 
amount of fees that the institution will charge each year for any given course of 
study and the levels of support available. 
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15. We will also provide a broad range of advice and information for parents and 
guardians who are known to play a key role in supporting students in their decision to 
progress to higher education. This includes a dedicated web space, tailored sessions 
at open days and literature that answers key questions relating to finance and 
accommodation.  

 
16. New outreach activity will include ‘money advice workshops’ to ensure that       

those considering applying are aware of the costs of study and the full range of 
financial and other support on offer to assist them. This will be supplemented by 
further additional outreach around career progression and earnings potential. 

 
17. All students can register with the University Jobshop that seeks to find part-time fair 

employment for all students who wish to work. This area of the University has seen 
considerable investment in expanding this provision, including: skills in applying for 
posts; relevant work experience; local opportunities with local SME’s to further 
support students in skills for life. 

 
18. Curriculum innovations such as flexible delivery programmes and the extended use of 

a targeted individually tailored student portal will provide access to learning 
materials and support for all students including those who may have restricted direct 
access, such as those with extensive work commitments or family/child care 
commitments. 

 
19. The University has also reviewed and amended its APEL policy and procedures which 

now includes careful scrutiny of applicants especially those with non standard entry 
qualifications/experience, not only to improve access but also accelerated standing 
on entry offering more flexible learning provision. 

 
Outreach Work  
 
20. Table 2 below shows the range of additional outreach activity that will be funded 

through increased fee income. These measures will inform prospective students of 
the costs of higher education, the financial and academic support available and the 
benefits in terms of career opportunities and future earnings. 

 
Table 2: Additional outreach activity, target groups and reach   
 
Title/Measure Activity Target Group Reach 

1. ‘Moving Up’ Information on financial 
management/ improved 
employment prospects/ 
sources of help and advice 

Students from lower 
socio-economic groups 

Colleges in 
South 
Hampshire 

2. ‘Lifemaps’ Innovative information  
activities including HE 
careers staff in outreach 

Students from lower 
socio-economic groups 

Colleges in 
South 
Hampshire 

3. Ambassadors 
    Programme 

FE/HE students in schools 
& colleges 

Students from lower 
socio-economic groups 

Colleges in 
South 
Hampshire 

4. HE 4 Me? Year 7 taster visit ALL Year 7 pupils in 
Southampton 

Southampton 
Schools 
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21. This outreach includes one measure (4) that has been developed in collaboration 
with Southampton University and the Southampton City Council to raise aspirations 
across the city. All year 7 pupils in Southampton will be invited to visit either 
university for information and aspiration raising activity. This is an age group that is 
not currently engaged through Aimhigher or the widening participation programmes 
of the two institutions. 

 
Institutional Monitoring Arrangements 
 
22. The three performance indicators in Table 3 are key measures in the performance 

monitoring of the Southampton Solent University widening participation strategy 
(2004-2008). They provide targets on participation from under-represented groups in 
terms of recruitment and retention and are based on the annual performance 
indicators produced by HEFCE. 

 
23. Southampton Solent University will monitor these key indicators with regard to the 

actual impact of fees on participation and retention and will use this information to 
inform the future setting of fees and additional financial support.  

 
Table 3: Performance indicators for social make up of student body 
 
 Performance Indicator Criteria Baseline 

(2003-2004) 
Target Group 

1 Young (under 21) full-time 
undergraduate entrants 
from low participation 
neighbourhoods 

At or above 
benchmark 
level for year 

SSU : 12% 
Benchmark: 
11% 

Lower socio-
economic 
groups 

2 Young (under 21) full-time 
undergraduate entrants 
from state schools 

At or above 
benchmark 
level for year 

SSU : 95% 
Benchmark: 
90%  

Lower socio-
economic 
groups 

3 Non-continuation of young 
full-time first-degree 
entrants  

At or below 
benchmark 
level for year 

SSU : 8.6% 
Benchmark: 
10.6% 

Lower socio-
economic 
groups 

 
Milestones 
 
24. Southampton Solent University has an excellent record on widening participation and 

will seek to maintain this by consistently performing better than the benchmark in 
the measures above. In addition, through the work of our Research & Information 
Unit we will continue to monitor, evaluate and modify our approach to ensure that 
all those with the potential to benefit from higher education at the University have 
the opportunity to do so. 

 
25. The performance indicators are reviewed annually as part of the ongoing monitoring 

of the widening participation strategy. From 2007, an assessment of progress based 
on the criteria will inform an ‘Access Report’ that will be submitted to the Policy and 
Resources Committee of the University to monitor compliance with the terms of the 
access agreement and evaluate the effectiveness of measures to support students 
financially. 

 
 


